University of Florida

George A. Smathers Libraries

Faculty Salary Equity Data
The Salary Equity Data noted below supports an internally and externally equitable salary structure for faculty positions at Smathers Libraries.

Faculty Member __________________________________________ Date _________

Supervisor (if not Chair) __________________________________ Date _________

Department chair _________________________________________ Date _________
1. Job classification
Select one Association of Research Libraries (ARL) job classification that best represents the faculty member’s primary responsibility:
· Cataloger

Catalog librarians, both general and specialized
· Technical Services

Technical Services librarians, other than catalogers

· Reference

Reference librarians whose primary responsibility is to offer reference service 

· Public Services

Public Services librarians, other than reference librarians

· Subject Specialist

Subject librarians whose primary responsibility is to build collections

Functional Specialist

Media specialists or experts in management fields, such as personnel, fiscal matters, systems, preservation, etc.
 
Select one specialization that best represents the faculty member’s primary responsibility:
· Archivists/Curators

· Budget/Fiscal/Business Manager/Facilities

· Human Resources/Training/Staff Development

· Information Technology Systems

· Information Technology Web Development

· Information Technology Programming/Application Development

· Media/Multimedia Specialists (including graphics)

· Preservation/Conservation
· Other (Please identify) ______________________________________
2. Years of Experience
 Post-MLS (or equivalent masters degree) professional work relevant to job assignment
Number of years of experience: _______
3. Academic Credentials
Advanced degrees, which are applicable to job assignment
Identify qualifying degrees: 
_________________________________________________

_________________________________________________

_________________________________________________

4. Highly Specialized Job Requirements
Uncommon knowledge/skills that are required qualifications given this position’s primary responsibilities (e.g., required foreign language proficiency)
Identify qualifying knowledge/skills:

 _________________________________________________

_________________________________________________

_________________________________________________

