George A. Smathers Libraries

Market Equity Adjustment Process
Funding

There is no centralized funding for market equity.  Any funds for making such salary adjustments must likely come from the Libraries budget, as do other special pay increases.  Consequently, the funds available for this purpose are extremely limited.  Department Chairs/Associate Deans and the Dean of Libraries will base decisions on the merit of each case, the priority accorded to each case, and on the availability of funds.  Recommendations for market equity adjustments must subsequently be approved by the Office of the Provost.

Eligibility

Faculty members covered under the UFF collective bargaining unit are eligible to apply for a market equity adjustment as stipulated in Article 27.5 of the Memorandum of Agreement between the University of Florida and United Faculty of Florida.
Submission Deadline
Recommendations for award of a market equity adjustment are forwarded to the Dean once each academic year by February 1 in order to be considered prior to annual budget discussions.  
Procedure

An individual faculty member may make a request to the Joint Committee on Market Equity Review with acknowledgement of the Department Chair.  The request to the Joint Committee must be in writing and the following material must accompany the request:
· Market Equity Review Cover Sheet (see below)
· Statement providing rationale for the equity adjustment

· Current CV

· Annual letters of evaluation for past five years
· Other supporting documentation as desired

The Joint Committee on Market Equity Review will compare the faculty member’s salary with the latest Smathers faculty salary structure (based upon the ARL Annual Salary Survey) and consider such factors as the faculty member’s productivity, retention risk because of the “marketability” of faculty members, and their contribution to the Libraries mission and goals in developing a recommendation. That recommendation will include a rationale for making an adjustment or not making an adjustment, and should also include a recommendation for the amount of increase, if any. 
If the faculty member is not satisfied with the Joint committee’s recommendation, the faculty member can request a review by the Dean by submitting a written request. The request can include a rebuttal of the Joint Committee’s recommendation, not to exceed five pages.

The Dean will review all documentation, the merit of the recommendation, and the availability of funding.  The Dean’s decision will be communicated to the faculty member.  If not satisfied with the response from the Dean, the faculty member may request a review through the Office of the Provost.  The Office of the Provost will review the Dean’s decision and make a decision regarding the request.  The decision of the Office of the Provost will be communicated to the faculty member and will be the final decision.

REQUEST FOR MARKET EQUITY REVIEW
COVER SHEET

Name: _______________________________________
Date: ___________________

UF ID: _________________

Department: _______________________________________

Rank: ________________________

Length of appointment: _____ 9 month   _____ 12 month

Five Year Salary History
Current: __________  Year 4: __________ Year 3: __________ Year 2: __________ Year 1: _________
Attachments: _____ Statement with rationale _____ Current CV _____ Last five evaluations

_____ Supporting documentation (please describe) _______________________________________










______________________________________
To be filled out by Joint Committee on Market Equity Review
Date submitted: ​​​___________________

Recommendation of Joint Committee: 

Date forwarded to Dean: ___________________
Decision/Recommendation of Dean:

Date forwarded to Office of the Provost: ___________________
9/22/09


